
 

 
  

 WE ARE LOOKING FOR… 

Senior Research technician for Cardiac Physiology and 
Pathology research group 

 

 

 

 

 

What do we offer? 
Research group Cardiac Physiology and Pathology 

Strategic lines Assessment of atrial strain in the predic�on of the risk of 

recurrence a�er direct current cardioversion. 

Type of contract Indefinite for scien�fic/technical ac�vi�es 

Star�ng date Immediate 

Dura�on 31/12/2025 

Working hours 20 hours/week – part �me 

Category Senior Research technician 

Remunera�on 13.512,96 € gross/annual  

 

The Ins�tute 
The Ins�tute of Biomedical Research of Lleida, Dr. Pifarré Founda�on (IRBLleida) was created 

with the aim of crea�ng synergies between basic, clinical and epidemiological research, making 

biomedical research a key driver to improve current clinical prac�ce. IRBLleida covers a chain of 

transla�onal research, from basic research, aimed at understanding the physiological and 

pathological mechanisms of the human body, to research that studies the behavior of diseases 

in large popula�on groups. 

IRBLleida was founded in 2004 through a collabora�on agreement between the University of 

Lleida (UdL) and the Catalan health system. IRBLleida integrates research groups from the 



 

 
  
facul�es of Medicine and Nursing and Physiotherapy of the UdL. On the other hand, we 

incorporate research groups of: 

1. The Catalan Health Ins�tute (ICS) both at the hospital level (Arnau de Vilanova University 

Hospital -HUAV) and the primary healthcare of Lleida and the Alt Pirineu-Aran Health 

Region, 

2. The healthcare provider Ges�ó de Serveis Sanitaris (GSS; Santa María University 

Hospital -HUSM, Pallars Regional Hospital and Mental Health, among others). 

 

IRBLleida has been a CERCA ins�tute since 2013, and as such is organized according to a model 

of good governance and opera�on that guarantees efficiency, 

management flexibility, talent atrac�on and promo�on, strategic 

planning and execu�ve capacity. 

 

 It is also one of the 34 Spanish Health Research Ins�tute (IIS) recognized by the Carlos III Health 

Ins�tute and the Government of the Generalitat, as established by Law 

16/2003, of 28 May, on the cohesion and quality of the na�onal health 

system. 

 

 In December 2014, the Lleida Biomedical Research Ins�tute’s received the 'HR Excellence in 

Research' logo from the European Commission. This is a recogni�on of the 

Ins�tute's commitment to developing an HR Strategy for Researchers, 

designed to bring the prac�ces and procedures in line with the principles of 

the European Charter for Researchers and the Code of Conduct for the Recruitment of 

Researchers (Charter and Code). 

Please, check out our Recruitment Policy 

https://ics.gencat.cat/ca/inici/
http://www.icslleida.cat/hospital/
http://www.icslleida.cat/primaria/
http://www.icslleida.cat/pirineu
http://www.icslleida.cat/pirineu
http://www.gss.cat/
https://www.gss.cat/
http://www.gss.cat/es
http://www.gss.cat/es
https://www.gss.cat/es
http://www.gss.cat/es/hospital-comarcal-del-pallars
http://www.gss.cat/ca/atencio_salut_mental
https://www.isciii.es/QueHacemos/Financiacion/IIS/PublishingImages/Paginas/IIS-Acreditados/DISTRIBUCI%C3%93N%20GEOGR%C3%81FICA%20IIS.pdf
http://www.isciii.es/
http://www.isciii.es/
mailto:https://www.irblleida.org/en/about-us/hr-excellence-in-research/
mailto:https://www.irblleida.org/en/about-us/hr-excellence-in-research/
mailto:https://euraxess.ec.europa.eu/jobs/charter/european-charter
mailto:https://euraxess.ec.europa.eu/jobs/charter/code
mailto:https://www.irblleida.org/media/upload/arxius/ABOUT_US/HREXCELLENCE/PNT-005_personnel_recruitment.pdf


 

 
  

 
Professional profile of the person hired: 
Research technician with university degree 

 

Requirements (excluding applica�ons that do not complete this 

sec�on): 

• University degree in medicine or nursing 

These requirements must be met at the beginning of the selec�on process. 

 

Context and tasks to be developed: 

The selected person will join the Assessment of atrial strain in the prediction of the risk of 

recurrence after direct current cardioversion strategic line in the Cardiac Physiology and 

Pathology research group as a Senior research technician working on the A100851 Efectos de 

ziltivekimab frente a placebo sobre los resultados cardiovasculares en pacientes con infarto 

agudo de miocardio Project. Their tasks will include: 

• Data Manager for the clinical trials of the Cardiac Physiology and Pathology research 

group. 

• Prepara�on of records specific to the Group 

 

Desirable but not required/ Nice to have 
Knowledge 

• Knowledge of Microso� Office Suite 

• Proficiency in SAP and Gacela programs 



 

 
  

• Knowledge of English 

Experience 

• Experience in Cardiology field 

• Experience in clinical research projects 

 

Competences 

• Organisa�on 

• Teamwork 

• Proac�ve a�tude 

 

Contract Specifica�ons  

 Permanent contract for technical scien�fic ac�vi�es, in accordance with the provisions 

of Ar�cle 23 of Law 17/2022, of 5 September, which amends Law 14/2011, of 1 June, on 

Science, Technology and Innova�on.  

The contractual modality is that of indefinite dura�on, with specific clauses linked to the 

financing of the project in accordance with art. 49 1.b) and art. and 52.e). of Royal 

Legisla�ve Decree 2/2015, of 23 October, approving the revised text of the Workers' 

Statute Law.  

 The amount granted for the financing of personnel expenses is €17.100€ for each of the 

hole dura�on of the project. 

This amount will cover the gross annual salary of the person hired and the cost of the 

employer's social security contribu�ons. 

 Financing of the ac�vity: A100851 Efectos de zil�vekimab frente a placebo sobre los 

resultados cardiovasculares en pacientes con infarto agudo de miocardio 

 Contract dura�on: The project work plan indicates that personnel expenses are expected 

to be incurred un�l 31/12/2025. 



 

 
  
 If there are modifica�ons in the work programme and/or budget of the project, the 

possibility of modifying the period will be assessed (the dura�on of the contract is linked 

to the specific funding of the project/agreement). 

 

Why work at IRBLleida? 

 

We provide a highly s�mula�ng environment with state-of-the-art infrastructures. 

 We offer complementary training for all profiles. To consult our training and 

development por�olio, please visit our website in the training sec�on. 

 

We offer and promote a diverse and inclusive environment and welcomes 

applicants regardless of age, disability, gender, na�onality, race, religion or sexual 

orienta�on. 

 

 Reconcilia�on of work and family life and the possibility of benefi�ng from flexible 

working hours. In addi�on, as a result of different company agreements, the 

following improvements are recognized: 

• Paid leave to go to the doctor for personal health reasons. 

• Paid leave to accompany a first-degree rela�ve under 18 years of age, over 70 

years of age or with first-degree disability to the doctor. 

• Holidays that coincide with Saturday or Sunday are moved to the Monday 

immediately following. 

• A special 6-hour working day is established on Holy Tuesday, April 23, June 23, 

December 24, December 31 and January 5. 



 

 
  

 

Documents and applica�on deadline: 
All applica�ons must include: 

• A presenta�on leter. 

• Curriculum vitae. 

The deadline for submission is on the 5th of January 2025 at 2.00p.m. 

Those interested can apply for the offer by filling in the form (htps://www.irblleida.org/ca/job-

applica�on/) and sending your CV and a cover leter, indica�ng the name of the offer for which 

you are applying and the reference 003-25. 

Selec�on process schedule for reference 003-25 

Minimum 15 days 
Publica�on and dissemina�on of the job offer: IRBLleida 
website, REGIC portal, social networks, other employment 
websites depending on the vacancy offered. 

Next 2 working days Transfer of the CVs to the Selec�on Commitee 

Next 5 working days 

Mee�ng of the Selec�on Commitee: 

- Interview of the pre-selected candidates 
- Evalua�on of the candidates and mee�ng minutes 

cer�fying the candidate awarded with the posi�on 

Next 5 working days 
Comple�on of the paperwork required to formalize the 
employment contract 

Immediate Approximate contract star�ng date 

Express selec�on process 

When an employee must be replaced urgently, for instance, to cover a sick leave, scien�fic 
reasons jus�fying the incorpora�on on a specific day, specifica�on in a resolu�on, etc., an 
express selec�on process could be undertaken. 

https://www.irblleida.org/ca/job-application/
https://www.irblleida.org/ca/job-application/


 

 
  

This selec�on process will follow the same procedure as the ordinary one, but the dura�on of 
several steps will be reduced, i.e. publica�on of the job offer, submission of applica�ons, 
evalua�on and selec�on process. 

 

 

Regula�on and norma�ve principles 

The contract will be in accordance with the provisions of ar�cle 15 of Royal Legisla�ve Decree 

1/1995, of 24 March, approving the text of the Workers’ Statute Act, in accordance with the 

provisions of ar�cle 2 of Royal Decree 2720/98, of 18 December (B.O.E. of 8 January 1999), Law 

12/2001, of 9 July (B.O.E. of 10 July) and concordant provisions. 

The principle of equality between men and women is taken into account, in accordance with 

Organic Law 3/2007, of 22 March, for the effec�ve equality of women and men. IRBLleida has an 

Equal Opportuni�es Plan for men and women and a Protocol for the preven�on and eradica�on 

of sexual harassment. 

The principle to equal opportuni�es and treatment, as well as the real and effec�ve exercise of 

rights by people with disabili�es on equal terms with other ci�zens, through the promo�on of 

personal autonomy, universal accessibility, access to employment, inclusion in the community 

and independent living and the eradica�on of any form of discrimina�on, in accordance with 

ar�cles 9.2, 10, 14 and 49 of the Spanish Cons�tu�on and the Interna�onal Conven�on on the 

Rights of Persons with Disabili�es and the interna�onal trea�es and agreements ra�fied by 

Spain, in accordance with the provisions of Royal Legisla�ve Decree 1/2013, of 29 November. 

  

IRBLleida is commited to the principles of merit-based recruitment and transparency 
(OTM-R) in accordance with the requirements of the HRS4 seal. 

 

https://www.irblleida.org/media/upload/arxius/TRANSPARENCIA/Equality_Plan/Pla_Igualtat%20IRBLleida-1.pdf
https://www.irblleida.org/media/upload/arxius/TRANSPARENCIA/Equality_Plan/ProtocoloAcoso_IRBLleida_esp.pdf
https://www.irblleida.org/media/upload/arxius/TRANSPARENCIA/Equality_Plan/ProtocoloAcoso_IRBLleida_esp.pdf


 

 
  

ANNEX I: SELECTION COMMITTEE 

President Ms. Eva López, Manager 

Chairs 
Dr. Fernando Worner, IRBLleida researcher 

Mr. Carlos Tomás, IRBLleida researcher 

Secretary Ms. Elena Moscatel, People and Legal Manager 

 

  



 

 
  

ANEX III. SCALE OF MERITS 

 

Academic curriculum and complementary training 40 points 

•  Knowledge on Microso� Office So�ware  10 points 

•  Knowledge on the SAP and Gacela so�ware programs 15 points 

•  High English level 15 points 

Accredited professional experience 40 points 

•  Experience on the Cardiology field 20 points 

•  Experience on clinical research 20 points 

Competency test or interview 20 points 

•  Criteria subject to a value judgment will be evaluated 20 points 

Maximum score 100 points 

 

 

Applica�ons that do not exceed 50% of the maximum score will be rejected. 

 

 

 

 

 

 

 

 



 

 
  

Informa�ve clause on data protec�on 

 
Responsible for processing  
Identity: INSTITUT DE RECERCA BIOMÈDICA DE LLEIDA 
TAX ID: G25314394 
Postal address: Av. Alcalde Rovira Roure nº80, 25198, Lleida 
E-mail: protecciodedades@irblleida.cat  
  

Purpose of data processing and conservation  

At the INSTITUT DE RECERCA BIOMÈDICA DE LLEIDA (hereinafter referred to as IRBLLEIDA) we 
process the information you provide as an interested party in order to manage the processing 
of your curriculum and application. 

The data obtained will be kept for a period of up to 12 months, in order to collect future 
applications if these are not updated before or until there is opposition to their processing by 
the interested party. 

 

Legi�macy for the processing of data  

The legal basis for the processing of your data is the consent of the interested party when 
contac�ng the INSTITUT DE RECERCA BIOMÈDICA DE LLEIDA. 

  

Addressees of your data  

Your data will be communicated to third par�es and collaborators related to the organisa�on. 
Apart from these en��es, the data will not be communicated to third par�es. 

   

Rights of interested par�es  

The owners of the data processed by IRBLLEIDA have the right at all �mes to access their data, 
rec�fy them, oppose their processing or delete them if they believe that they are no longer 
necessary for the purposes for which they were collected. Furthermore, if you wish, you may 
request the portability of your data and limita�on of their processing. In this later case, we will 
only keep them for the exercise or defence of claims. Likewise, you may revoke the consent given 
at any �me.  

  



 

 
  
To exercise these rights you may contact IRBLLEIDA by e-mail at protecciodedades@irblleida.cat. 
Likewise, if you consider that your rights have been violated, you may lodge a complaint with the 
Catalan Data Protec�on Authority. 


